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May 20, 2016 

 

The Honorable Mark Greenberg 

Acting Assistant Secretary 

Administration for Children and Families 

330 C Street, SW 

Washington, DC  20201 

 

Dear Assistant Secretary Greenberg: 

 

Child Care Aware
®
 of America appreciates the opportunity to respond to the request for comments on the 

draft policy statement on career pathways.  These comments are provided on behalf of Child Care 

Aware
®
 of America, its national Child Care Resource and Referral (CCR&R) agencies who serve nearly 

100% of all zip codes in the United States.   We wholeheartedly support the comments submitted by the 

National Association for the Education of Young Children (NAEYC) - especially the comments on 

underserved populations, and offer these additional comments as they relate to our membership and the 

families we serve.  

 

CCR&Rs have been working in states and local communities, not only connecting parents to care and 

services, but connecting providers to resources and opportunities for self and professional improvement.  

In fact, in many states throughout the country, CCR&Rs are the entity providing training and technical 

support as well as working with local colleges and Universities to ensure their programs are accessible, 

responsive, and effective in preparing early childhood educators for the workforce.   

 

CCR&Rs are poised to be a hub to support expanded federal initiatives such as career pathways. We are 

recognized by community members as a reliable resource on Professional Development for new/existing 

providers and can, among other things:   

 

 Connect practitioners to federal resources such as Early Educator Central and Early EdU, and 

CCAoA’s training academy platform 

 Facilitate articulation agreements and recognize credit for prior learning  

 Align the PD they provide with established career pathways, such as by providing PD that can 

renew a certificate or support college coursework credits 

 Facilitate Registered Apprenticeships  

 

Child Care Aware of America strongly supports this thoughtful and comprehensive draft policy statement 

and is in agreement with the goals it aims to achieve. Research-based professional development, 

competency-based training, and progressive career ladders and pathways are essential to ensure program 

quality and consistency among programs and staff with the ultimate goal of ensuring positive child 

outcomes.    
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Family and Community Engagement 

 

While the primary purpose of the policy statement is to address career pathways, we encourage the 

Department to also speak to the important role of families who, may desire access to child development 

supplements to enhance their skills as their child’s first and most important teacher.  As the ultimate 

determiner of child care quality, parents could also prove helpful to States in raising awareness of and 

enhancing expectations surrounding teacher credentials, certificates and degrees and the impact they have 

on child development and improving program quality. 

 

EarlyEdU and Other Competency-Based Programs 

 

Child Care Aware of America strongly supports competency-based programs such as EarlyEdU which is 

a great example of a program designed to meet providers where they are by providing courses that are 

“relevant, accessible, and affordable.”  Programs like EarlyEdU help reduce barriers to education and 

training for providers who may not be able to participate in traditional college courses offered during 

daytime hours as well as provide access to those in rural areas who may not be limited due to distance and 

transportation issues.   

 

Another program with a similar focus is CCAoA’s training academy which was developed with the needs 

of providers and child care programs in mind and is used by providers and CCR&R staff across the 

United States.  The Training Academy can help users identify their educational needs, develop individual 

training plans that align with their strengths and weakness and tracks their progress as they move through 

the process. The system, available in both Spanish and English, is affordable, easy to use and can also 

align with user identified career pathways, helping users understand what they need to do to achieve their 

desired outcome. Child Care Aware® of America has contracted with the University of Florida to 

redesign Training Academy content to create highly engaging, competency-based, application-focused 

content modeled from the work UF has done in Florida that has improved teacher skills, knowledge, and 

the quality of early learning centers and family child care homes.  

 

We encourage the Department to also include the Training Academy as an example of a professional 

development program that could be offered to their providers. 

 

Recognition of Non-Traditional, Prior and Experience-Based Learning 

 

CCAoA believes that programs based on and linked to state and national standards, like the Training 

Academy and EarlyEdU, should provide early childhood professionals translatable credit for degree 

seekers.  Strong language should be included in the statement encouraging States to recognize these 

research and competency based programs.  Additionally, we encourage the Department to speak to the 

importance of recognizing credit based learning, on the job training, and apprenticeship programs.  Early 

learning professionals enter the system from many different entry points with varied levels of experience 

that may be credit worthy.  As states move to encourage enhanced credentialing, we do not want to risk 

losing well qualified and experienced individuals who have added and have much to add to the learnings 

of their peers. 

 

Registered apprenticeship programs were recognized in the policy statement as holding the potential for 

making credentials accessible and attainable by those who otherwise may not have access or the ability to 

successfully complete a 2 or 4-year degree- but who still would be able to offer high quality services to 
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children in their communities.  These programs have been utilized historically by various industry trades 

and have demonstrated effectiveness in offering quality programs and opportunities to a diverse 

workforce in a cost effective, community-based manner, often as part of an adult education program 

connected to the K-12 system.    

 

CCAoA encourages the Department to suggest that States explore providing access to early childhood 

career pathways using this system as an entry point and as a way of reaching those already participating in 

Adult education in pursuit of ELL and GED.   

 

Expanded Opportunities for the Quality Rating and Improvement System to Advance Career 

Pathways 

 

Demonstration of competencies must be ongoing and not simply at the time of conveyance of a 

credential.  CCAoA encourages the Department to explore how QRIS and specially trained inspectors or 

monitors could be used to provide ongoing assessment of competencies and demonstration of skills as a 

measurement tool for performance monitoring and identification of areas for growth or professional 

development. 

 

Family Child Care Providers 

 

Much of the policy statement appears to be focused on and most appropriate for center-based child care 

programs and the ability of those programs to offer career ladders to their employees.  CCAoA 

encourages the Department to look for ways to include, wherever possible, language specifically 

addressing the need for all providers to seek professional development in order to enhance their 

capabilities and to suggest additional ways states can encourage and reward attainment of additional 

education and training, such as tiered reimbursements.  

 

Conclusion 

 

As the Department advises states on potential local partners to help them identify, design, and implement 

professional development, coaching, and peer-to-peer mentoring programs, CCR&Rs should be 

considered an important partner for a number of reasons.    First, CCR&Rs and other community based 

child care organizations are already partnering with colleges and universities (especially Tribal, 

Historically Black and Historically Hispanic serving institutions), working to develop curricula and 

instruction that is credit bearing and facilitating articulation agreements so that students can easily move 

from institution to institution on their career pathway.   

 

Second, CCR&Rs are already supporting providers in gaining entry into a career pathway by serving as 

the hub for recruitment, training, ongoing support, mentoring and coaching. Third, CCR&Rs have on the 

ground experience with the business and instructional leadership side of running a child care business and 

can provide needed technical assistance to directors and child care personnel.    

 

Lastly, CCR&Rs know and are known in the community.  They know the providers of care as well as the 

families they serve.  They are experienced at connecting providers to the resources they need to navigate 

the often complicated higher education system.   As states consider ways to expand capacities and hit the 

ground running, their local CCR&R should be the first stop. 
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I appreciate the opportunity to submit our comments and thank you for considering our input.  If you need 

any further clarifications regarding our recommendations, please contact me at 

lynette.fraga@usa.childcareaware.org. 

Respectfully, 

 

 
 

Lynette M. Fraga, PhD. 

Executive Director 
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